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'This isn’t the right time. I 'll do it later.’ ‘What if it doesn't work for me?' 

‘There’s just too much uncertainty’. I t’s normal for career changers to be 

thinking these things - I  was thinking the same thing six years ago before 

I  transitioned to be Head of HR at a fast-growth company. 

When I  founded Life Productions - my premium one-on-one career 

change consultancy and coaching service - it was very expensive and 

yet still proved popular. 

I  wanted to helped more people make a successful career change like 

I  did so I  created this online, guided course and made the first step, the 

Career Fulfilment Score, free. I t’s pretty useful – you can get yours on the 

website if you haven’t already. All I  ask is that you act on your results. 

That’s what our  Career Design course does. You will understand the 

psychology of why you spend so much time in career confusion and 

often pointless job-hunt tasks. You will find direction and get matched to 

your top three job roles with a fraction of the effort.  

Then you’ll be ready to get credible and get hired. And career 

changers have questions throughout the journey. Where should I be 

spending time? Researching careers? Talking to experts in these fields? 

Improving my CV? Interviewing skills? What?? What are the things I  do 

NOT need to do? You will learn the most effective career design tools 

and methods to get 80% of the results in 20 % of the time.  

Recruitment Companies work for companies to filter out candidates. 

Traditional Career Consultants coach candidates to improve their self-

knowledge and job search skills, but don’t understand the job market. 

Mentors have the opposite problem. 

I  draw on my successful career change to be Head of HR and 

Recruitment where I doubled the team and learnt what it takes to get 

hired. Qualified in psychometric testing and career coaching, and 

Career Consultant to a top university, I have helped 1000s of people 

with their career.  

Our team has invested hundreds of hours into building this course. We 

only use ev idence-based, tested tools and methods that guide you 

through a designing a career that’s as unique as you are.  

Martin Underwood 

Head of Career Strategy 
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Outcomes             

 

What You’ll Learn and Do to find 

an exciting job in a new role 

and/or function, freelance around 

your area of expertise, pursue 

multiple paths in a portfolio career 

or start your own business. 

 

 

 

 

  

 Get unstuck and develop the right 

mindset for success with cutting-edge 

psychology and inspiration from like-

minded career changers  

 

 Understand your career drivers, assess 

your strengths, find your edge and build 

your v ision of who you are and who you 

can be  
 

 Build on your current ideas, discover 

completely  new  career paths and map 

your optimal career trajectory 

 

 Reach the hidden jobs marketing - start 

conversations with your dream 
organisations, tell your authentic story 

and articulate your value 

 

 Start conversations with your dream 

organisations and tell your authentic 

story 

 

 Develop your marketing materials 

(CV/resume and application), articulate 

your value confidently and land your 

dream job  
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Your ideal work is as unique as you are. The Double Diamond model, adapted from 

serv ice design thinking, Career design builds you a fulfilling career – all whilst 

navigating desirability, viability and feasibility to make this happen.  

Div ided into four distinct phases: Discover, Define, Develop and Deliver, it maps how 

the career design process flows from expansive idea generation to prioritisation in 

order to make progress quickly and keep momentum in an 8 week course. 
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Step One: Discover 

c. 5 hours self-reflection activities and 

career tests  
 Develop the right mindset for success 

with cutting-edge psychology and be 

inspired by like-minded career changers 

 

 Get clear about what you want across 

eight career fulfilment factors based on 

50 work studies 

 

 Use reliable career tests which match 

you to a shortlist of top careers in under 

30 minutes 

 

 Use assessments to reveal your career 

interests and potential passions 

 

 Learn how you can successfully build 

your self-awareness, and take ownership 

of your career decisions 

 

 Have the ability to describe in detail 

what your ideal job would look like  

 

 Build your career fulfilment criteria to 

make confident decision s when faced 

with choice overload 
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Step Two: Define 

 

c. 8 hours guided research, online 

activ ities and career experiments w/ 1 

hour of career strategist reflection 

(career changer not present)  

  

 Take stock of your existing options and 

opportunities  

 

 Generate new ideas combining your 

passions and interests into tangible 

opportunities 
 

 Use personalised checklists, resources 

and action plans to explore your top 

two to three opportunities quickly 

 

 Kick start your job research with our job 

hunt and recruitment expertise 
 

 Apply practical filters, achievable salary 

targets and use tools to evaluate the job 

market outlook quickly 
 

 Assess the competition and articulate 

how your existing knowledge, 

experience, skills or networks puts you at 

an advantage  

 

 Clarify your longer term ambition and 

develop a v ision of your ideal life and 

work, which will guide you towards your 

chosen role and field. 
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Step Three: Develop  

 

Variable time limits depending on how 

quickly you want to change, and how 

big a leap the change of role is  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In this section we will show you how to 

strengthen and develop the qualities and 

behaviours that make you ready to further your 

career.  

 
 Understand the hidden job market, 

where 80% of jobs are filled 

 

 Create a succinct pitch to weave your 

past, your present and future into a 

coherent narrative 

 

 Develop a networking strategy to 

leverage LinkedIn, source decision 

makers and create a target list of 

people and companies 

 
 Make connections at your dream 

organisations (even if you're introverted) 

with exact scripts for email and phone  

 

 Identify opportunities to  create a job or 

business 

 

 Keep momentum by building your own 

accountability group and finding your 

tribe of like-minded supporters 
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Step Four: Deliver  

 

Variable time limits depending on how 

quickly you want to change, and how 

big a leap the change of role is 

 

 

 

 

  

 Understand how to overcome 

application barriers such as career 

transitions, employment gaps, little or no 

experience 

 

 Learn the four hour job search - a tech-

enabled, automated  multi-channel job 

search strategy to save time  
 

 Prioritise and save time across 

informational interv iews, networking, CV 

writing, applications and interview prep 

 
 Leverage writing strategies that build 

trust in your CV, cover letter, and 

LinkedIn summary  

 

 Understand from a recruiters’ 

perspective how you will be assessed to 

get credible and likeable  
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Tools & Methods  

Outlined in this section are job design tools and methods. These methods are not 

rigid protocols to be followed unthinkingly. We will tailor your journey selecting from 

60+ career resources and tools. Some of these work best as part of ‘big picture’ 

thinking, while others focus on specific job details. Balancing and linking the two is 

important in order to achieve the best outcome. 

 

Discover and Define  

 

We select from proprietary psychometrics and career tests that are right for you. 

 

 

 

Develop and Deliver  
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Who this is for       

This course is designed for people at a very specific stage. 

To be an ideal candidate you’re looking for change from your current environment. 

You may also be feeling stuck in some way or have lots of ideas and not know what 

to do with them all. 

Best results are achieved when steps Discover and Define are completed in 4 weeks. 

Although steps Develop and Deliver are delivered in 4 weeks, the finishing time can 

vary hugely depending on when you want to change, and how big a leap the 

change of role is. The  

We are looking for people who are ready to explore new possibilities and make this 

their primary focus outside of work. You will come prepared to be open and honest 

as you undertake this journey.  

 

See website for prices       

www.life-productions.org 

Contact me if I  can help with any questions you have 

 

 

   

Martin Underwood 

Head of Career Strategy and Consultancy 

Life Productions 

+44(0)7584132143 | Skype: martinlifeproductions  

 

 


