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Overview 

Making The Most of The Course 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Your work, next to your family and friends, is the 

most important thing in your life. It’s the biggest 

investment of your time – it shapes not only 

what you do but who you are. Yet most of us 

never ask for help or invest in ourselves - even 

when the answer is right in front of us. 'This isn’t 

the right time. I'll do it later.’ ‘What if it doesn't 

work for me?' ‘There’s just too much 

uncertainty’. 

This is a mentor-coach driven course and we 

will partner together to get you unstuck,  figure 

out what you want to do and who you want to 

be. Then connect this with goals and strategies 

to bring it about.  

Recruitment Companies work for companies to 

filter out candidates. Traditional Career 

Consultants coach candidates to improve their 

self-knowledge and job search skills, but don’t 

understand the job market. Mentors have the 

opposite problem. 

I’ve helped hundreds of candidates change 

their careers. I make this process fun and 

interesting, take up less your free time as 

possible so that you land a job you really want 

with faster and with less stress, time and hassle.  

I draw on my experience as a career expert, 

Career Consultant at a top UK grad school, 

accredited coach and head of HR and 

Recruitment. 

Martin Underwood 

Head of Career Strategy 



    
 

3 
 

Course Handbook 

Outcomes  

What You’ll Learn and Do 

 

 

 

 

  

 Develop the mind set for change. 

Explore potential obstacles and start to 

unpick these and develop practical 

approaches to change 

 

 Understand the drivers behind your 

career preferences and choices. 

Undertake structured self-reflection 

exercises, strengths-based psychometrics 

and get feedback to identify who you 

are and who you could be  
 

 Map your optimal career trajectory. Take 

stock of your existing options and 

opportunities. Then open up to and 

explore broader possibilities and prioritise 

your options efficiently and confidently.  

 

 Clarify your longer term ambition and 

develop a vision of your ideal life and 

work, which will guide you towards your 

chosen role and field. 

 

 Put an action plan in place with the 

strategy, tactics and goals to get to your 

vision confidently and with momentum 

 

 Recognise opportunities for your career 

enhancement both within and beyond 

your most recent employer 

 

 Kick start your job research with our job 

hunt and recruitment expertise 

 

 Extend and make most effective use of 

your professional network both on and 

off line  

 

 Learn how to land a job from a recruiters' 

perspective. Articulate your value to find 

your edge 

 

 Land job interviews and/or  informational 

interviews in your new role 
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Overview    Double Diamond Process 

 

 

 

 

Your ideal work is as unique as you 

are. So we will design a different 

approach to suit you and your own 

ways of working. There are some 

general activities which are common 

to all career changers. The Double 

Diamond model, adapted from 

service design thinking, helps to 

illustrate this. 

Divided into four distinct phases: 

Discover, Define, Develop and 

Deliver, it maps how the design 

process flows through points where 

thinking and possibilities are as broad 

as possible, to scenarios where they 

are deliberately narrowed down and 

focus is placed on distinct objectives. 

Outlined in this section are job design 

tools and methods. 

These methods are not rigid protocols 

to be followed unthinkingly, rather 

frameworks that are adapted to your 

work search. Some of the tools work 

best as part of ‘big picture’ thinking, 

while others focus on specific job 

details. Balancing and linking the two 

is important in order to achieve the 

best outcome. 

Most tools and methods can be 

adapted by altering the level of detail 

– researching quickly or developing in-

depth - depending on the desired 

outcomes or available time and 

resources. 
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Discover and define 

 

 

Develop and Deliver 
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Step One: Discover 

c. 10 hours prep and 3 hours mentor-

coaching  
In this section we will focus on how to make 

good decisions in your career by developing a 

greater awareness of your career values and 

how you can honour them. 

 Understand the drivers behind your work 

choices 

 

 Learn how you can successfully build 

your self-awareness, and take ownership 

of your career decisions 

 

 Take and gain insight into most reliable 

psychometric tests to assess your 

strengths, find your edge and 

outperform others 

 

 Use  specially developed assessments to 

reveal your strengths transferable skills 

and career interests 

 

  Have the ability to describe in detail 

what your ideal job would look like, and 

what are the strengths you have to offer 

the world 

 

 Custom selection from 60+ career 

resources and tools 
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Step Two: Define 

 

c. 10 hours prep, 3 hours career strategist 

reflection (candidate not present) and 2 

hours mentor-coaching 

  

 Get exhaustive in your search. Map your 

optimal career trajectory. Take stock of 

your existing options and opportunities. 

Then open up to and explore broader 

possibilities and prioritise your options 

efficiently and confidently 

 

 Kick start your job research with our job 

hunt and recruitment expertise 

 

 Apply practical filters, achievable salary 

targets taking into account the current 

economic climate and use our 

knowledge of the present job market 

 

 Decide what is most important to you 

when faced with tensions between 

competing options 

 

 Build a vision that will inspire and guide 

you towards your chosen role and field 
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Step Three: Develop and Deliver 

c. 15 hours prep and 3 hours mentor-

coaching 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In this section we will show you how to 

strengthen and develop the qualities and 

behaviours that make you ready to further your 

career.  

 

 Understand the hidden job market, 

where 80% of jobs are filled, and use a 

step by step guide to shortening your job 

search time 

 

 Develop a networking strategy to 

leverage LinkedIn, source decision 

makers and create a target list of 

people and companies 

 

 Test your ideas, question your 

assumptions and uncertainties about 

jobs quickly  

 

 Learn and implement a tech-enhanced 

multi-channel job search strategy to 

save time and stay organised 

 

 Make connections at your dream 

organisations(even if you're introverted) 
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Who this is for       

 This course is designed for people at a very specific stage. 

To be an ideal candidate you should be desiring a change from your current 

environment, you may be feeling stuck in some way and although you may have 

lots of ideas, they’re mainly theoretical at this stage – you haven’t yet put them into 

action.  

Best results are achieved when this is an 8-12 week experience to find direction and 

build momentum. This can be followed up with ad-hoc support through the journey 

from them 

We are looking for people who are ready to explore new possibilities and make this 

their primary focus outside of work. You will come prepared to be open and honest 

with your fellow Tribe members as you undertake this journey and in return you will 

gain strong allies who will hold you accountable to your desired outcomes. 

 

Investment       

£400/module or £1125 total if paid up front.  

Includes: 

 Access to the Curriculum resources, technology systems and templates 

 1-on-1 advice and guidance  

 Weekly office hours to check in and email support 

7-day satisfaction guarantee – your money back if you’re not satisfied 
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Additional Modules 

Go From Thinking To Action 

 

 

 

 

   

 Martin Underwood 

Head of Career Strategy and Consultancy 

Life Productions 

+44(0)7584132143 | Skype: martinlifeproductions  

 

   

 

 Understand how to overcome 

application barriers such as career 

transitions, employment gaps, little or no 

experience 

 

 Leverage writing strategies that build 

trust in your CV/ resume, cover letter, 

and LinkedIn summary 

 

 Practice telling an authentic story of 

linking your past to your future 

 

 Learn how to act your way out of 

indecision and burnout to create belief 

 

 Show enterprise – create a job, create a 

business 

 

 Increase your chances of getting lucky 

breaks.  Show curiosity, resilience, 

enterprise and confidence 

 

 Learn how to be confident,  have 

agency and be in control 

 


